R.N.l. No. 33297/78. Regd. No. G/GNR/47/31-12-2020. Licensed to post without pre-payment Licence No. CPMG/GJ/99/2020 to Post at MBC-Sector-16, PO Gandhinagar on Every Tuesday/Wednesday
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HIGH COURT OF GUJARAT AT SOLA, AHMEDABAD

Website: www.gujarathighcourt.nic.in AND https://hc-ojas.guj.nic.in
CENTRALIZED RECRUITMENT TO THE POSTS OF ENGLISH & GUJARATI STENOGRAPHERS GRADE-II
IN THE SUBORDINATE COURTS OF THE STATE OF GUJARAT

Starting date for submission of | 17/12/2018 (12:00 hours)
On-line Application
Closing date for submission of | 31/12/2018 (23:59 hours)
On-line Application
TENTATIVE Schedule for Examination / Test
Stenography / Skill Test
English Stenographer Grade-Il | 10/03/2019 (Morning Session)
Gujarati Stenographer Grade-Il | 10/03/2019 (Afternoon Session)
Viva-voce Test (Oral Interview) | April, 2019

1. VACANCY AND PAY-SCALE :
The High Court of Gujaratinvites ‘On-line Applications’, from the eligible
candidates, for filling up a total 76 vacancies, on the establishments of
the Subordinate Courts in the State of Gujarat, by way of Competitive
Examinations, vis-a-vis both the respective Posts, as arrayed below :
CATEGORY-WISE VACANCIES

Sr. | Name of Post & Pay Categor Total

No. Matri Vacancies
" General| SC | ST | SEBC |

1 English Stenographer 20 01 03 07 31

Grade-ll (Class-
II) Pay Matrix of
Rs.44900-142400
2 Gujarati 28 00 09 08 45
Stenographer
Grade-ll (Class-
[I) Pay Matrix of
Rs.44900-142400

TOTAL 48 01 12 15 76

Notes :

1. As there is no vacancy in SC Category for the post of Gujarati
Stenographer Grade-ll, the Candidates belonging to such Category
can apply against Unreserved Category, the criteria meant for the
Unreserved Category will be applicable to them. However, they will be
entitled for Relaxation in Fees only.

2. The break-up of the total number of vacancies vis-a-vis the various
reserved Class/categories, for the respective post in the various
Districts, is annexed hereto at Annexure-“A”, at Page Nos. 13 & 14.
3. The High Court reserves its right to adjust/alter the number of
vacancies notified.

2. ELIGIBILITY CRITERIA :
(As on 31/12/2018, i.e. Last Date for submitting the Online Application)

Sr.|[Post Qualifications

No.

A English 1. |Graduate in any discipline from a
Stenographer recognized university or any equivalent
Grade — Il (Class- qualification recognized as such by the
) Government.

2. | Speed in English Short Hand 120 w.p.m.
3. |Basic knowledge of Computer as

prescribed by the Government.
4. | Sufficient knowledge of English, Gujarati
& Hindi Language

B Guijarati 1. | Graduate in any discipline from a
Stenographer recognized university or any equivalent
Grade — Il (Class- qualification recognized as such by the
) Government.

2. | Speed in Gujarati Short Hand 90 w.p.m.
3. |Basic knowledge of Computer as

prescribed by the Government.
4. | Sufficient knowledge of English, Gujarati
& Hindi Language

3. AGE LIMITS :

(As on 31/12/2018, i.e. Last Date for submitting the Online Application)
(a) A Candidate applying for English Stenographer Grade-II and/or
Guijarati Stenographer Grade-ll, shall not be less than 21 years and
not more than 40 years of age, as on 31/12/2018 i.e. the Last Date for
submitting the Online Application.

(b) The Upper Age Limit may be relaxed as follows:

Category Age Relaxation
Unreserved Candidates -
Women Candidates 5 years

SC/ST/SEBC Candidates (of |5 Years
Gujarat origin ONLY)

Differently Abled Persons 10 Years

Ex-Servicemen Actual service | 3 Years
rendered plus

Employees working in the 05 Years

State Government OR

to the extent of equal number of years
for which service has been put in by
him/her, whichever is less.

(c) In any case, the Upper Age Limit for any Candidate under any Category/

Class, shall NOT exceed 45 Years, while availing the above mentioned Age

Relaxations, as on 31/12/2018 i.e. the Last Date of submitting the ‘Online

Application’.

4. RESERVATION :

(a) Reservation in various Categories and Classes of Post on establishment
of the Courts with regard to the Scheduled Castes, the Scheduled



(b)
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Tribes, the Socially and Educationally Backward Classes, Differently
Abled Persons, Women & Ex-Servicemen shall be in accordance with
the prevailing Rules / Orders of the Government.

Candidates belonging to the Reserved Categories (SC/ST/SEBC) of the
Guijarat origin, shall ONLY be eligible for Reservation benefits.

FEES AND MODE OF PAYMENT :

(a)

(b)

(c)

(d)

(e)

Candidate has to pay separate Fees for each post and Fees paid between
17/12/2018 to 31/12/2018 (both days inclusive) shall be considered as
VALID.

Candidates belonging to Scheduled Castes, Scheduled Tribes, Socially
& Educationally Backward Classes, Differently Abled Persons (PH) and
Ex-Servicemen shall be required to pay Fees of Rs.300/- plus the usual
Bank Charges and all other candidates shall be required to pay Fees of
Rs.600/- plus the usual Bank Charges via “Print Application / Pay Fee”
Button through SBI e-Pay, provided on the webpage of HC-OJAS Portal-
https://hc-ojas.guj.nic.in.

Read Carefully and Follow the Instructions/Help given thereat. Select
the Mode of Payment i.e. Online Payment or SBI-Branch : Cash-Challan
(Offline) (Challan will be generated Online at SBI e-Pay Website).
Requisite Examination Fees, can be paid through either Mode i.e. Online
(from 17/12/2018 to 31/12/2018) or Offline (SBI-Branch : Cash-Challan)
(till the Challan Expiry Date) and the same shall be considered as VALID.
In case of Online Payment Mode, after successful payment, Candidate
will get e-Receipt of the same. However, if Transaction / Payment fails
due to any technical reasons, follow the Instructions thereat.

Note: e-Receipt will be generated at the respective time ONLY, soft copy as
well as hard copy thereof should be preserved.

(f)

If SBI-Branch : Cash-Challan (Offline) Option is selected, Candidate is
required to take printout of ‘Challan’ and pay the requisite Fees before
the Challan Expiry Date and Time specified therein, at any of the SBI
Branch, by submitting the said Challan to the Bank. The Concerned Bank
Branch will retain Bank Copy of the ‘Challan’ and return the Candidate /
Customer Copy to the Candidate.

Note: Payment of Fees cannot be made after the specified expiry Date &

(9
(h)

(i)
)

(k)

Time.

Candidates are advised to preserve the copy of the e-Receipt / Cash-
Challan till the conclusion of the Recruitment Process.

Confirmed ‘Online Application’, submitted by the Candidate, will be
considered as VALID Application, only after he/she remits the Examination
Fees, as required, in the State Bank of India through SBI e-Pay, before
due time.

Fees paid by any other mode, will NOT be accepted.

Fees once paid, shall NOT be Refunded OR shall NOT be Adjusted in
any subsequent Recruitment Process, under any circumstances.

No correspondence/communications/Calls, should be made, to the High
Court, on this count.

HOW TO APPLY :

(a)

(b)

(c)

(d)

Before filling-up the ‘On-line Application’, Candidate is advised to
thoroughly read and understand the Detailed Advertisement and the
Instructions therein and should ensure that he/she fulfills all the eligibility
criteria and other norms mentioned above and that the particulars filled-
in by him/her are true and correct in all respects. In case, it is detected at
any stage of Recruitment Process or even after

Appointment, that a Candidate does/did not fulfill the eligibility criteria/
norms and/or that he/she has/had suppressed / twisted or truncated any
material facts, his/her Candidature shall be liable to be Cancelled. If, any
of these shortcomings is/are detected even after Appointment, his/her
service will be liable to be terminated with immediate effect.

Candidate should have his/her own/family member’s ‘registered’ Mobile
Number and the same should be kept active during the entire Recruitment
Process as SMS alerts for the various Tests are also likely to be sent on
the said Mobile Number, registered in the ‘On-line Application’.
Candidate should scan his/her photograph having 5 c.m. of height and
3.6 c.m. of width (15kb) and signature having 2.5 ¢.m. of height and 7.5
c.m. of width (15kb) in jpg format for uploading the same at relevant
space in the On-line Application.

Steps for submitting ‘On-line Application’ through the ‘OJAS’

Module:-

1.

2.
3.

Fill-up all the Fields given in On-line Application including mandatory
Fields, carefully.

‘Save’ the On-line Application, by clicking ‘Save’ button.

Thereafter, a new pop-up window will appear, displaying the ‘Application
Number’, meaning thereby the Application is saved successfully.
Candidate shall, note down the entire string of the Application Number
(e.g. HCG/201819/76/11111). By clicking ‘Show Application Preview’
Button, on-screen preview of the Application will be displayed.
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GUJARAT UNIVERSITY, AHMEDABAD-380 009

Gujarat University, Ahmedabad invites applications for appointment on the various administrative posts.

The Number of Posts, Minimum Qualifications, Experience, Pay, General Information and Instructions and other details are given below.

Interested candidates may apply online along with Application fees through Demand Draft of Rs.500/- (Non Refundable) and Rs. 250/- (in case
of SC/ST) (Non Refundable) for each post before last date prescribed i.e. 26/12/2018. The Demand Draft is payable on “The Registrar, Gujarat
University” payable at Ahmedabad.

Sr. Name of Post Pay Scale and Grade No.of Positions | Category Details as
No. Pay Per Roster
1 Programmer 15600-39100 (GP-5400) 1 UR
2 Electronics Engineer (Beside the current designation the| 15600-39100 (GP-5400) 1 UR
candidate is bound to work as per University Authority’s
requirement)
3 |Warden (Ladies Hostel)-Females only (Fix Pay for First| 9300-34800 (GP-4400) 1 UR
Five Years)
4 Storekeeper (Physics) (Fix Pay for First Five Years)| 5200-20200 (GP-2800) 1 UR
(Beside the current designation the candidate is bound to
work as per University Authority’s requirement)
5 Laboratory Assistant (Fix Pay for First Five Years) (Beside [ 5200-20200 (GP-1900) 1 UR
the current designation the candidate is bound to work as
per University Authority’s requirement)
6 Head Clerk\ (Fix Pay for First Five Years) 9300-34800 (GP-4200) 1 ST

GENERAL INFORMATION AND INSTRUCTIONS TO THE
CANDIDATES

GENERAL INFORMATION:

1. The Gujarat University will conduct 2(two) test for Selection of
Candidate.

(1) The First test is Preliminary test will be conducted on 19-01-
2019.

(2) Second Test is Subject / Technical Proficiency test will be

conducted on 27-01-2019.

(1) Preliminary Test (Objective type-MCQs-OMR based)

d)

The Preliminary Test will be conducted for Screening for
all the posts are of 120 marks of 2 (Two) hours Duration.
Language of the Question Paper shall be Gujarati and
English.

The Question Paper of Preliminary Test shall consist of 120
Multiple Choice Questions (MCQs), each of 1 Mark OMR
Based. For every wrong answer, there shall be negative
Marking of 0.25 Mark.

The Syllabus for this Preliminary test for Screening is as
follows (OMR based):

English Language - Of the level up to 12th Standard Level
12 marks (Approximate)

Gujarati Language- of the level up to 12th Standard Level
12 marks (Approximate)

General Knowledge, Arithmetic, Current Affairs, Indian
History and Geography, Analytical Reasoning, Mental
Ability, Sports 84 marks (Approximate)

Basics of Computer Application - Equivalent to CCC Level
12 marks (Approximate) The Minimum passing standard
for Preliminary Test is 50 Percent of total marks for General
Category and 5 Percent relaxation for SC/ST/SEBC and
PH Category. (Relaxation is applicable for reserve posts
only, if any).

2. Those Candidates who clear the Preliminary test will be required
to appear for Subject/ Technical Proficiency Test of 120 Marks
of TWO(2) Hours. Cadre wise Details for Subject / Technical
Proficiency Test are as Follows.

(a) The Question Paper of Subject/Technical Proficiency test

shall consist of 120 Multiple Choice Questions (MCQs),
each of 1 Mark. For every wrong answer, there shall be
negative marking of 0.25 Mark. Language of the Question
Paper shall be Gujarati and English. Duration of the Test
shall be 120 Minutes.

The Post-wise Detailed Syllabus for Subject/Technical

Proficiency Test is as follows:
For the Position- Electronics Engineer

The Syllabus of Subject/Technical Proficiency Test for 120
marks of TWO (2) Hours.

a) Computer Skills 60 Marks
b) Master’s Degree equivalent 60 Marks

The Candidate who clears above Preliminary Test and
Subject/Technical Proficiency Test, will be required to
appear for Interview. In case when eligible candidates
(after preliminary test) are not in significant numbers, (will
be decided by the Hon’ble Vice Chancellor) subject and
technical test may not be taken and direct interview may be
taken by the University.

For the Position- Programmer

The Syllabus of Subject/Technical Proficiency Test for 120
marks of TWO (2) Hours.

a) Computer Skills 60 Marks

b) Master’s Degree equivalent 60 Marks

c) The Candidate who clears above Preliminary Test and
Subject/Technical Proficiency Test, will be required to
appear for Interview. In case when eligible candidates
(after preliminary test) are not in significant numbers, (will
be decided by the Hon’ble Vice Chancellor) subject and
technical test may not be taken and direct interview may be
taken by the University.

For positions of Warden

The candidates, who clear above screening test will be
required to appear for Subject / Technical Proficiency Test
for 120 marks of TWO(2) Hours.

The Syllabus of this test is as follows.

a) Computer Skills 60 Marks

b) Hostel and Cooperative living management and
Functioning, Grievance Redresal, Communication Skills.
60 marks

For positions of Storekeeper (Physics)

The Syllabus of this test is as follows:

a) Computer Skills 60 Marks

b) Subject Knowledge of Physics and other Science
related Subjects. Knowledge of tendering and inventory
management. 60 marks

For the position of Laboratory Assistant The Syllabus of this
test is as follows:

a) Computer Skills 60 Marks

>
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b) Question based on relevant subject like Science Subjects 60
Marks

6. For the position of Head Clerk The Syllabus of this test is
as follows.

a) Computer Skills 60 Marks

b) General Administration related to University Act and
Functioning, GCSR, RTI. 60 marks

GENERAL INSTRUCTIONS:

1. The Candidates are advised to go through the Minimum
Qualifications and Experience Criteria prescribed for the
respective post before filling the form.

2. When a candidate applies for more than one post he/she should
submit a separate Application and Processing fees for each
post.

3. As per resolution of Government of Gujarat, the appointment
for position of Storekeeper (Physics), Warden (Ladies Hostel),
Laboratory Assistant, Head Clerk will be on merit based result
of subject/Technical Proficiency Test.

4. The appointments for the positions like Electronic Engineer
and Programmer will be based on Technical Proficiency test
and Interview. Total marks of Subject/Technical Proficiency and
interview will be of 100 marks (50 marks each for interview
and Subject/Technical Proficiency). The marks of Subject/
Technical Proficiency secured by the candidate out of 120 will
be converted into marks out of 50.

5. Guijarat University, Ahmedabad reserves all the rights whether
to fill up or not, any or all the vacancies which are advertised.
The Gujarat University, Ahmedabad reserves all the rights
to prepone or/and Postpone any or all written test as well as
personal interview.

6. Theeligibility of the candidate in respect of age and qualifications
will be determined as on the last date fixed for the receipt of
application form.

7. The reservation/ relaxations / concessions will be provided to
SC / ST/ SEBC / PH category as per Govt. of Gujarat Rules, if
applicable.

8. The appointment under reserved category will be provisional
and subject to verification of caste / creamy layer certificate
and any other relevant Certificates issued by the Competent
Authority.

9. Socially and Educationally Backward Class (SEBC) candidates
will be considered as SEBC only if they submit the latest Non-
creamy layer certificate.

10. As per Government of Gujarat resolution, a reserved candidate
applying for Unreserved Position is required to fulfill the Minimum
Qualification and Age Criteria for that position prescribed for
General Category.

11. Candidates already in service have to submita “NO OBJECTION
CERTIFICATE” from his/her employer to the University along
with Application and/or at the time of interview. Relaxation to
the in-service candidate is as per Government of Gujarat and
University Rules.

12. The University shall verify the documents at the time of
appointment or during the tenure of the service. In case, it is
found that any documents submitted are fake his/her services
shall be terminated immediately.

13. Application sent through e-mail will not be entertained.
14. Canvassing in any form may lead to cancellation of candidate.

15. Gujarat University will have the right to restrict the number of the
candidates to be called for interview on the basis of qualifications
and experience higher than the minimum prescribed or any
other criteria that it may deem fit.

16. In case of any dispute, any sue or legal proceeding by or against
the Gujarat University, Ahmedabad Courts within whose local

Jurisdiction, Headquarter of the Gujarat University is situated
shall have the Jurisdiction.

17. Candidates in their own interest are advised to remain in touch
with the Gujarat University website (www.gujaratuniversity.
ac.in). They should also regularly check Gujarat University
website for updates.

IMPORTANT:

Before You Begin please note:

1. Use Mozilla Firefox (version 47.x and above) or Google Chrome
(version 53.x and above) for Registration.

2. The candidate will have to pay processing fees of Rs. 500/-
through Demand Draft (Rs.250/- in case of SC/ST Candidate)
in favor of “The Registrar, Gujarat University” payable at
Ahmedabad. The Hard Copy with DD & all supporting
documents will be submitted to “General Section”, First Floor
at Gujarat University Main Building, Ahmedabad-9 up to 26-12-
2018 during office hours.

3. You may fill the information in any order.

4. All information is mandatory unless specified otherwise.

5. You will have the opportunity to save your work and continue at
a later time if you wish to do so.

6. Before you submit your application, please ensure that all the
required information is filled accurately. You will not be able to
edit your information after submission.

ADDITIONAL DOCUMENTS REQUIRD

You will also need to upload the following documents:

1. Certificate of Date Of Birth (1 MB limit)

2. Certificate of Other Backward Class (OBC), Scheduled Caste
(SC), Scheduled Tribes (ST), Person With Disability (PWD). if
applicable (single PDF file, 1 MB limit)

3. Class 12th Certificate (single PDF file, 1 MB limit)

4. Diploma Certificate if applicable (single PDF file, 1 MB limit)

5. Under Graduate (Mark sheets & Certificate) (single PDF file, 1
MB limit)

6. Post Graduate (Mark sheets & Certificate) (single PDF file, 1 MB
limit)

7. PhD Certificate if applicable (single PDF file, 1 MB limit)

8. Experience Certificate (single PDF file, 1 MB limit)

9. Other Professional Degree Certificate (e.g.CA/ICWA etc.,) (single
PDF file, 1 MB limit)

10. A clear JPEG image of your passport size Photograph (single
JPEG file, 50KB limit)

11. A clear JPEG image of your signature (single JPEG file, 20KB
limit)

IMPORTANT ADDITIONAL INFORMATION
Once you have submitted your application online, you will get
a confirmation window in which you can view the information
submitted in a PDF file.

1. You are advised to keep a print out of the application form for
your reference.

2. You have to submit the hard-copy of the application form with
DD & other supporting documents at General Section, Gujarat
University, Ahmedabad-9 upto 26-12-2018 during office hours.

3. Please quote the application number in all your correspondences
with us.

4. Payment of Application Fees will be by DD. Failure to pay the
application fees may lead to rejection of application.

No. Details Date

1 Last Date of Application 26-12-2018
2 Preliminary Test 19-01-2019
3 Subject/Technical Proficiency Test 27-01-2019
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AIR INDIA ENGINEERING SERVICES LTD.

(A Wholly Owned Subsidiary of Air India Limited)
Sub: - Recruitment of Utility Hand & Driver from the Open Market

Air India Engineering Services Limited (AIESL) is an Aircraft Maintenance, Repair and Overhaul (MRO) Organisation, approved by
DGCA (India) under Car 145, to undertake MRO activities in India. AIESL invites applications from Indian Nationals fulfilling the requirements
as on 1st December 2018 to fill up the posts of “Utility Hand” and “Drivers” from the open market on Fixed Term Employment (FTE) basis.

The selected candidates will be posted at Delhi base of Air India Engineering Services Limited (AIESL, MRO) or any other station of
AIESL/MRO as required by the Company. Selection and empanelment does not guarantee that the candidate will be appointed immediately.
Vacancy Positions are tentative and may increase/decrease, depending upon the company’s requirement. Release of candidates from the
panel would depend upon the requirement of AIESL and decision taken by the Company in this regard.
(1) DETAILS OF THE POSTS:

Srno |Post Eligibility Criteria Experience
01 UTILITY HAND Total Vacancies 100 (Also | Minimum essential Qualification is Class 8th Pass. | CANDIDATES MUST HAVE
to form a Panel for future requirements) (Candidates having ITI/ Technical Qualifications | MINIMUM ONE YEAR
will be preferred) EXPERIENCE IN AIRLINE OR
MRO (Aviation Industry).
02 DRIVER Total Vacancies 15 (Also to form a | Minimum Class 10th pass with HMVL (Heavy Motor | CANDIDATES MUST HAVE
Panel for future requirements) Vehicle License) & LMVL (Light Motor Vehicle | MINIMUM ONE YEAR
License) (NOTE: It will be the responsibility of the | EXPERIENCE IN AIRLINE OR
candidate/ employee to obtain necessary Driving | MRO (Aviation Industry).
License in any other different category at any stage,
as per the requirement of the company)

Note: No Experience will be accepted without attestation by the HR / Admin of the concerned Airlines / MRO mentioning the name, Designation,
contact Number & email id of the concerned authority.

(I' RESERVATIONS: Utility Hand- (SC-15), (ST-07), (OBC- 27), (Others-51) = Total = 100

Driver- (SC-02), (ST-01), (OBC- 03), (Others-09) = Total = 15

(Note: Total Number of Vacancy & Reservation may vary according to the actual requirement of AIESL)

(1) OTHER CONDITIONS FOR ALL POSTS AS LISTED ABOVE:

Description Details Particulars Remarks
Maximum Age | General Category - 45 years. OBC- | Reservationand concessions/relaxation | In any case engagement will not be
Limit As on 1st|48, Years SC/ST-50 Years to SC/ST/OBC/Ex-Servicemen | permitted beyond the age of 58 years.
December 2018. candidate would be as per Government
Directives in this regard.
Emoluments For Utility Hand & Driver For Utility hand and Driver will be | Emolumentswould beincreasedannually,

approximately Rs.16,800/- pm and|subject to approval of the competent
Rs.18,600/- pm respectively at the time | authority.

of joining.
Period of Contract | For all posts Fixed term contract would be initially for | Extendable for a further Period of 05
a period of 5 (Five) years or upto the |years at a time as per the requirements
age of 58 years, whichever is earlier. of the company and performance of the

candidate.
Selection|Forallposts Skill Test and Assessment followed by | Candidates will have to bear the
Procedure Pre-employment Medical Examination |cost of the Pre-Employment Medical
Examination(s), if selected and offered
appointed.

(IV) GENERAL CONDITIONS:

a) Management reserves all rights to take any decision with regard to this exercise including cancellation of the exercise if it is so necessitated.
Management also reserves the right to add/ delete/ alter any of the conditions of this exercise if necessitated.

b) Candidates found suitable and shortlisted will be engaged on fixed-terms contract basis for a period of 05 years. The contract may be
terminated at the discretion of the Management during the tenure of the contract and / or in the event of unsatisfactory performance.

c) The contract is extendable for further term of 5 years depending upon satisfactory performance of the candidate and requirement of the
company.

d) Candidates engaged on fixed-terms contract basis will be entitled for Provident Fund, Gratuity and ESI, if applicable, as per policy of the
company.

e) The candidates will initially be positioned at DELHI. However the job is transferable to any station in India, based on Company’s requirement.
f) The candidates will have to make their own arrangement for housing accommodation at the place of posting.

g) The Company, at its discretion, may assign additional duties, as and when required.

h) SC/ST candidates reporting for Skill Test and residing beyond 80 KM. from the venue of the test and not employed in any Government, Semi-
Government, Public Sector Undertakings or Autonomous Bodies, will be reimbursed second class to & fro rail/ bus fare by the shortest route
as per rules, on production of document of travel. Candidates are also advised to submit self-Account cancelled cheque / copy of self-account
cheque along with fare reimbursement form.

i) Candidates must ensure that they fulfil all the laid down eligibility criteria, prescribed for the post before reporting for Walk-in.

j) At any stage, if it is found that the particulars furnished by the candidate in the Application or Testimonials are incorrect/false or the candidate
does not meet the Eligibility Criteria Prescribed for the post, or has suppressed any material fact(s), his/her candidature shall be summarily
rejected without making any further reference and if appointed, the appointment would be terminated. AIESL shall not be responsible for cases
where the candidate(S) resigned from his/her previous employment and joined AIESL.

k) Any canvassing by or on behalf of the candidate or bringing in any outside influence with regard to the selection of the candidate shall be
considered as a DISQUALIFICATION.

(V) SELECTION PROCEDURE: Selection will be through the process of Skill Test and Assessment.

Interested candidates meeting with the Eligibility criteria mentioned in this advertisement, as on 01st December 2018 may attend the walk-in
(Skill Test & Assessment) as per given schedule at the Venue mentioned below, with non-refundable application and processing fee of Rs.500/-
(Rupees Five Hundred Only) for Gen. and OBC candidates & Rs.250/- (Rupees Two Hundred Fifty only) for SC/ST/Ex-Servicemen candidates
towards processing fees, by means of A/C Payee Demand Draft in favour of “Air India Engineering Services limited” Payable at Delhi.
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BHARAT SANCHAR NIGAM LIMITED

Recruitment Branch

BSNL Corporate Office, New Delhi-110001.
RECRUITMENT OF MANAGEMENT TRAINEE (TELECOM OPERATIONS)
IN BSNL FROM EXTERNAL CANDIDATES
START DATE OF ON-LINE REGISTRATION 26-12-2018
LAST DATE OF ON-LINE REGISTRATION 26-01-2019
DATE OF “On-line Assessment Process” FROM .... 17-03-2019
Bharat Sanchar Nigam Ltd. (BSNL, proposes to fill up 300 posts of Management Trainee (MT) (Telecom Operations). Out of these
300 posts, 150 posts will be filled up from open market (External candidates). All candidates fulfilling the prescribed eligibility conditions &
possessing requisite qualification as detailed in ANNEXURE-A, are eligible to apply for the above said posts.
Note: - This is fresh Recruitment. Any candidate, who had applied in response to any previous NOTIFICATION, need to apply afresh.

The category wise details of posts are given below:-

Name of Stream Number of vacancies* PWD** (Category Wise)

OoC SC ST OBC | Total | Deafand |Locomotor disability including cerebral palsy,
hard of |leprosy cured, dwarfism, acid attack victims and
hearing | muscular dystrophy

Telecom Operations (External) 76 23 11 40 150 3 3

* Reservation as per Central Govt. guidelines will be applicable for SC/ST/OBC/PWD candidates.

** PWD: Horizontal reservation of 4% of the total vacancies in respect of People with Disabilities persons as applicable in the cadre. (2% for
Deaf and hard of hearing and 2% for Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular
dystrophy). Degree of Disability for PWDs: - In case of PWD candidates only such persons would be eligible for reservation in service/posts,
who suffer from not less than 40 percent of relevant disability. A person who wants to avail the benefit or reservation would have to submit a
Disability Certificate issued by a Competent Authority as per ANNEXURE-I.

In respect of PWD persons, candidates with following physically disabilities will be permitted:

(i) For Hearing Impairment:
Physical Requirement

Category of the Disa-
bled suitable for the job

PD- Partially Deaf

(1) S- Work performed by sitting
(2) B- Work performed by Bending
(3) SE- Work performed by seeing
(4) Work performed by Reading and writ-
ing

(ii) For Locomotor Impairment:
Physical Requirement

Category of the Disabled suit-

able for the job
(1) S- Work performed by sitting (1) BL- Both Legs affected but
(2) B- Work performed by Bending |not arms
(3) SE- Work performed by seeing |[(2) OA- One Arm affected (R
(4) Work performed by Reading and | or L)

writing (a) Impaired reach, (b)
Weakness or grip,(c) Ataxic
(3) OL- One Leg affected (R
orlL)

(4) BH- Stiff Back and hips

(cannot sit or stoop)

1. Scale of Pay: -

The Management Trainee shall be appointed in the IDA pay scale [E-3]
of Rs 24,900- 50,500/- (PRE-REVISED) with annual increment @ 3%
of basic pay plus IDA, HRA, Perks, Medical Benefits, etc. admissible,
as per company rules.

2. Selection for a Particular Circle & Service liability: -

BSNL comprises a number of Territorial and Functional Circles.
Management Trainee is All India Cadre and will be controlled centrally
by the BSNL Corporate Office. Persons appointed to the Management
Trainee post shall be liable for posting/transfer anywhere in India/at
any place falling in the operational area of BSNL. Company has the
right to post any selected Management Trainee to any of the Circles
either for a fixed or temporary period. The decision of BSNL in this
regard shall be final and binding. The service conditions, seniority etc.
of selected candidates will be determined as per rules of the Company
issued from time to time.

3. Eligibility: (i) Nationality: - Only Indian Nationals would be eligible
to apply. (ii) Educational Qualifications: - Applicant must possess the
educational qualifications

as given in ANNEXURE-A, on the last date of application.

4. Age: Candidate shall not exceed 30 years as on 1st August of the
year of examination (as on 1STAugust, 2019). However, the upper
age limit is relaxable as per the standing instructions of Government
of India for the following categories: -

i) Upto five (5) years for SC/ST category candidates

ii) Upto three (3) years for OBC category candidates

iii) Upto ten (10) years for PWD category OC candidates

iv) Upto fifteen (15) years for PWD category SC/ST candidates

v) Up to thirteen (13) years for PWD category OBC candidates

vi) Ex-Servicemen will get the benefit of age relaxation as per Central

Government rules

vii)For Residents of J & K - Relaxation shall be in accordance with

DOP&T’s

Notification No. 15012/7/1991-Estt.(D) dated 07/12/2007 pertaining to

“‘Residents of State of Jammu & Kashmir (Relaxation of Upper Age

Limit for Recruitment to Central Civil Services & Posts) Rules 1997”

Note: - The date of birth entered in matriculation or Secondary

School Leaving Certificate or in a Certificate recognized by an Indian

University as equivalent to Matriculation orin an extract from a Register

of Matriculates maintained by a University, which must be certified

by the proper authority of the University or in the Higher Secondary
or an equivalent examination certificate. The certificates are required
to be submitted only at the time of document verification. No other
document relating to age like horoscopes, affidavit, birth extracts from

Municipal Corporation, Service records and the like will be accepted.

5. Scheme of Examination and Syllabus for Assessment Process (On-

line): -

(a) Selection process: -

(i) The candidates shall have to undergo an Assessment Process
(On-line) comprising management aptitude, cognitive & technical
knowledge sections. All candidates appearing in the “On-line
Assessment Process” shall be given a score based on their
performance in the “On-line Assessment Process”.

(i) Candidates will be shortlisted from “On-line Assessment Process”
Qualified Candidates’ and merit list will be prepared.

(iii) Based on number of posts and order in merit list, the candidates
shall be called for Document Verification, Group Discussion and
Interview.

(iv) Number of candidates to be called for Document Verification,
Group Discussion & Interview w.r.t. number of vacancies shall be
in the ratio of 2 : 1. However, BSNL reserves the right to change
the number of posts of Management Trainee as well as number of
candidates to be called for Group discussion/Interview.

(v) On the basis of number of session of examinations, normalization
of marks would be adopted for “On-line Assessment Process”.
(vi) The Date and Venue of Document Verification, Group Discussion
and Interview will be intimated to shortlisted candidates in due
course. A list of candidates for Group Discussion & Interview will

also be uploaded on the BSNL website/Notice Board.

(vii) All candidates appearing for the Group Discussion/Interview will
be given a score based on their performance in the same.

(viii) The selection shall be based on the final merit list created based
on the combined score of On-line Assessment Process, Group
Discussion and Interview with

weightage as under: (a) Assessment process (On-line) 75%,(b) Group

Discussion 12.5%, (c) Interview 12.5%
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Sr No Name of Post Date of Walk In Reporting Time Venue
1 Utility Hand 05.01.2019 (Saturday) |0930 Hrs. to 1130 Hrs. AIESL, Personnel Department, A-320 Avionics
2 Driver 12.01.2019 (Saturday) | 0930 Hrs. to 1130 Hrs. | Complex, IGl Airport, (Near New Customs House),
Delhi 110037. (Contact No. 011-25652442)

All candidates, who are meeting the eligibility criteria, are hereby informed to attend the Walk-In skill test as per above given schedule. Candidates
have to bring following Original documents along with a set of Xerox copies of the same on the day of Walk-In.

All original qualification certificates as per eligibility criteria.

All original experience certificates.

Original Valid Driving Licences for Both LMV & HMV. (Only for Candidates appearing For the Post of Driver)

Proof for Date of Birth.

Proof for Permanent and Present Address.

2 Passport Size photographs.

ID Proof (PAN Card, Aadhaar Card, Driving License, Passport etc.)

Non-refundable application & processing fee of Rs.500/-(Rupees Five Hundred Only) for General and OBC candidates & Rs.250/- (Two Hundred
Fifty Only) towards processing fee for SC/ST/Ex-Servicemen candidates, by means of A/C Payee Demand Draft in favour of “Air India Engineering
Services limited” payable at Delhi.

Service Discharge Book (Only for Ex-Servicemen) Candidates are advised to go through the following instructions before Appearing for
Walk-in

In case of large number of candidates reporting for the test, the same may continue/to be held on the next day or subsequent days. Candidates
reporting for the test may take note of this and outstation candidates may be required to stay back on their own arrangements.

A recent (not more than three months old) coloured passport-size photograph of the full face (front view) should be pasted neatly in the space
provided in the Application Form.

The candidates belonging to OBC categories, at the time of walk-in interview, must submit a self-attested photocopy of the Non-Creamy Layer
Certificate, recently issued by the Competent Authority in the format as prescribed by Govt. of India. The Certificate, inter alia, must specifically
state that the candidate does not belong to socially advanced sections excluded from the benefits of reservations for OBC in civil posts and
services under the Government of India. The Certificate should also contain the “Non-Creamy Layer” Clause. The Certificate produced by the
candidates of OBC community should be as per the Central List published by the Government of India and not as per the State Lists.
Applicants ordinarily domiciled in Kashmir Division of J & K State during 01.01.1980 to 31.12.1989 who are eligible for the upper age relaxation,
must produce the Domicile Certificate to this effect at the time of Interview from the District Magistrate in the Kashmir Division, with whose
jurisdiction the applicant had ordinarily resided or any other authority designated in this regard by the Government of Jammu & Kashmir.

The applicant should ensure that they fulfil all the eligibility criteria as on 1st December 2018. Other particulars furnished should be correct in all
respects. At any stage of the Selection Process, if the particulars provided by the candidates in the application or testimonials supplied are found
incorrect/false, or not meeting with the eligibility requirements prescribed for the posts, the candidatures is liable to be rejected and, if engaged,
services would be terminated, without giving any notice or reasons therefore.

Self-attested clear copies of the supportive documents in respect of Educational Qualification, Relevant Experience etc. must be submitted
along with the Application. Self—Attested photocopy of the Caste Certificate should also be attached with the application, in case of SC/ST/OBC
candidates only.

Original certificates are required to be brought, at the time of Walk-in (Skill Test), for verification purpose only, but original should not be submitted/
attached along with the Application. The Company is not responsible for returning any original copies of certificates/testimonials if submitted with
the application.

Applicants working in Government/Semi-Government/Public Sector Undertakings or autonomous bodies must bring complete Application Form
routed through proper channel or along with ‘No Objection Certificate” from their present employer.

The selection of candidates would be communicated to his/her email address/Postal address as provided in the application. The candidates
should check their email on regular basis. For non-receipt of communication due to wrong furnishing of email, AIESL would not in any way be

responsible for the same.
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